SEEMYPERSONALITY - A 10-QUESTION WORK STYLE QUIZ

Work Style Assessment

For each question, tick the one answer that is most like you at work. There are no right
answers, and every option is a sound way to work.

Go with your first instinct, and answer as you are on a normal day rather than your best one. It takes about
two minutes. Score it on the scoring page.

1 A new project lands on your desk. What do you do first?

(3 A Break it into steps and put dates on them. O ¢ Find out who else is involved and talk to them.
(J B Work out what done looks like and start on the (O b Look around for a fresh way to approach it.
biggest piece.

2 Your team meeting is drifting. You are most likely to:

(J A Suggest an idea nobody has tried yet. O c Ask the quiet people what they think.
(OJ B Bring it back to the agenda. (O D Push for a decision so everyone can move.

3 Adeadline moves up by a week. Your first reaction:

(O A Cut the scope to what matters and go faster. (O ¢ Check how the change lands on everyone else.
(OJ B Rework the plan so nothing gets dropped. (O b Treat it as a chance to try a shortcut or a new
tool.

4 Which kind of day leaves you with the most energy?

(O A A day spent working closely with people you O c A day when you learn something that changes
like. how you see the work.
(O B8 A day when you tick off everything on the list. O o A day when you close out something hard.

5 A colleague asks for feedback on their work. You tend to:

(3 A Say plainly what would make it stronger. O ¢ Go through it point by point against the brief.
(3 8 Start with what works, then offer one or two O b Offer a different angle they had not considered.
changes.

6  You have a free afternoon at work. You would rather:

(3 A Tidy up the systems and files that slow you (O c Get ahead on the goal that matters most this
down. quarter.
(3 8 Explore an idea that is not on anyone's roadmap.  (J b Catch up with a teammate, or help someone
who is stuck.
7 A decision has to be made with incomplete information. You:
(O A Decide, and adjust later if you have to. O c Talk it over with the people it affects.

(O 8 Gather what facts you can and weigh the risks. O o Run a small test and see what happens.
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What frustrates you most at work?

(3 A Doing things one way because that is how they
have always been done.

(O B Unclear priorities and last-minute changes.

People tend to come to you when they need:

(J A Someone to listen and help smooth things over.

(J B Someone to get a stalled project moving.

Which sentence sounds most like you at work?

O A "Let's find out what is possible."
O B "Let's get it done."
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Tension in the team that nobody will talk about.

Slow decisions, and talk with no action.

A new idea, or a different view of the problem.

A clear plan and a reliable pair of hands.

"Let's do it properly."
“Let's do it together."



SCORING

Score your answers

Circle the style beside each letter you ticked, then count how many times you circled each style. Your
highest count is your main style and the next is your second. Most people are a blend of two.

Q A B c D

1 Planner Driver Connector Explorer

2 Explorer Planner Connector Driver

3 Driver Planner Connector Explorer

4 Connector Planner Explorer Driver

5 Driver Connector Planner Explorer

6 Planner Explorer Driver Connector

7 Driver Planner Connector Explorer

8 Explorer Planner Connector Driver

9 Connector Driver Explorer Planner

16 Explorer Driver Planner Connector
Planner Driver Connector Explorer
count count count count

THE STYLES

What your style means

Planner You make work predictable.

You like to know what is happening, in what order, and by when. You break big jobs into steps, keep your promises,
and notice the detail other people skip. Teams lean on you because things you touch get finished properly.

Strengths Turns a vague goal into a plan people can follow. Reliable under routine pressure: deadlines, handovers, audits.
Catches errors before they become expensive. Watch for Late changes cost you more energy than they cost others. Can
keep polishing after the work is good enough. Pair with an Explorer when the plan needs challenging, and a Driver when it
needs to ship.

Driver You make work move.

You care about the result and you are comfortable deciding. You cut through discussion, take the hard piece first, and
would rather fix a quick decision than wait for a perfect one. When a project stalls, people look at you.

Strengths Decides with incomplete information and owns the outcome. Keeps a group pointed at the goal. Says the
difficult thing plainly. Watch for Speed can read as impatience to steadier colleagues. May move on before others have
agreed. Pair with a Connector to bring people along, and a Planner to make the win repeatable.



Connector You make work a shared thing.

You pay attention to people first. You notice who is quiet, who is stretched and who needs to be in the room, and you
do your best work alongside others. Trust builds quickly around you, which is why information reaches you early.
Strengths Builds the relationships that hard projects run on. Senses tension early and eases it. Gives feedback people can
actually hear. Watch for Can hold back an unpopular view to keep the peace. Other people's needs can crowd out your
own priorities. Pair with a Driver when a decision is overdue, and a Planner to protect your time.

Explorer You make work new.

You are drawn to ideas, change and the question nobody has asked yet. Routine drains you; a fresh problem wakes
you up. You learn fast, connect things from different fields, and are usually the first to try the new tool.

Strengths Finds options that were not on the list. Adapts quickly when the ground shifts. Learns new tools and fields fast.

Watch for Starting is more fun than finishing. Too many ideas at once can unsettle a team mid-project. Pair with a Planner
to land your ideas, and a Connector to get them adopted.

Run it with your team without paper: seemypersonality.com/team-personality-assessment

Take it online with instant scoring: seemypersonality.com/work-personality-test. This quiz is a reflective tool for
conversation. It is not a validated psychometric test and should never decide a hire. Free to copy for team and classroom
use. © SeeMyPersonality 2026.



